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Form NLRB 501 (2-08) -
UNITEO STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOMO Cue Date Flied 
FIRST AMENDED CHARGE AGAINST EMP.LOYER 

INSTRUCTIONS: 
32-CA-197020 7-28-2017 

File an original of this Oharge with NLRB R~{liOMI Director in which the ar~ed unfair labor prao~ee occurred or Is accurri1'1Q, 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No .. 
Tesla Motors Corporation ( 51 0)249-3650 

c. Cell No. 
j_65Q)_454-5386 

d. Address (street. city. state ZIP code) e. ·employer Rl!presentetive f. Fax No. 
45500 Fremont Blvd, Fremont, CA Amnon Geshurl 
94538-6326 Vice President of HR g. e-Mail 

amnon@tesla.com 
h. Dispute Location (City and Stale} 

Fremont, CA 
I. iype Of E.st!lbllshml!nt {factory, nwslng homl!. j . Principal Product or S~iCe k. Number of wori(ers a1 di$Pr.rle location 

hotel) 
Factory Automotive Manufacturing Approximately 7,000 
I. The above-named employer has engaged in and is engaging in unfair labor practlces \#MI\in the meaning of wetlon S(e), subseotlon (1) of lhe 
National Labor Relations Jl.l:;t, and tl'les~ unfair labOI' pracfi~ are pracllces arracting commerce within ttl@ meaning of the Act. or lh!'!se unfair labor Practices are unfair orectices affectlna OOf'l'lmerce within the ~all lOll_ of the Ad and lhe Postal Reo~anlz.arlon Act. 
2. Basis of ttl~ Charqe (s~t forth a crear and ccnclse statement or the facts ccnstituting t/le alleged unfair !abor pnJotioes) 

Within the last six months, the above-named Employer, through its agents, violated the Act by promulgating and/or 
maintaining unlawful rules restricting Section 7 activity, including overly broad confidentiality provisions and rules 
pertaining to use of social media, authorization requirements, the taking of photographs, videos. and recordings, 
distribution, and employee access to the Employer's fac~ity and/or enforcing existing rules in an unlawful manner In 
response to employees' Section 7 activities; and intimidating and harassing employees for their Section 7 aetivitles. 

1 • •• - a • 1 1. I • " 

(b)(6). (b)(7)(C) 

. (b.)(6 ), . (b)( 7)(C) . 

Address; Schwartz, Stelnsapir, Dohrmann 
Sommers, LLP, 6300 Wilshire Blvd, Suite 
2000 90048 

margo@ssdslaw.com 

WTU.FUL FALSEST A TtMtl'fTS ON THIS CHARGE CAN B'f. Pl.JNTSHED BY FINE AND IMPRTSONMEI'I"T (U.S. COOP~ TJJLE 18, SECTION lOOt) 
rRJVACVACT STATF.Mt i"'T 

Solicitation of lhc infomullion on this fonn is ault1ori7.cd by the NMion~l Labor Relation~ Act (NLRA). 29 U.S.C. § IS I Cl m{. The pTi ncipol u~e of tile infOITTlotion is to 
115$iSI the National Labor ReiDt ions Board (NLR8) in processing unfair lal)()r pmclice and related proc~dinss or litigation. The routine use3 for the informalion arc full) 
sci forth in the Fed em I RcgiJ<tcr, 71 Fed, ~ea. 74!}42-43 (Ike. ll . 2006). The NLRB will further ~pl~in thc9c uses upon ~qUC>$1. Ois.;losurc of this infl>m1ntion to the 
NLRB is vohmlllry; hoW<!VC.r, f3ilvre to supPly the inromwion ... ,n c:nU!<C the Nl.RR to do:cl inc to invoke it~ proc~m~s 




